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Please complete this questionnaire answering each question as fully as possible.  Please use additional sheets if necessary.

If you are successful in the shortlisting process and invited for interview, the panel may choose to ask further question.  This will be to test the depth of your knowledge and experience on the requirements set out in the questionnaire.  

Please make sure that you demonstrate your ability to meet the requirements of the job by giving clear, concise responses using examples where possible.

We recognise and welcome our responsibility to remove any barriers in our Recruitment and Selection process for disabled people.  We have tried to do this, but if you have a disability and identify any barriers in the job description or questionnaire, please tell us of these in your application.  We are committed to making reasonable adjustments to the job wherever possible and it would help to know your needs in order to do this.


GOOD LUCK


Josephine Hallas
Business Manager


	Name


	Q1. 	Do you have experience of working with children/young people? Please provide details


	










	Q2.	Do you have experience of working with people with complex health and behavioural difficulties? Please provide details


	











	Q3.	Describe a time when you worked well as part of a team:


	












	Q4. Why do you want to come and work for Southgate School?
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IMPORTANT NOTES:

This job requires people to be physical active and successful candidates will need to be able to move around the school and support other members of staff with managing pupil needs and behaviour.

You will be expected to attend whole school training events and undertake team teach training which could take place outside of normal working hours.  You will be given advance notice of any training. 

Following an offer of appointment, you will be required to undertake a standard medical screening as determined by the occupational health unit appropriate to occupational risk.

You will be required to undertake an enhanced disclosure and barring service check.

Please note that a conviction may not exclude candidates from appointment but will be considered as part of the recruitment process.
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